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Chapter 2 

Do Good. {Work} 
 

The reason a lot of people don’t recognize opportunity is because it 
usually walks around wearing overalls looking like hard work.  

– Thomas A. Edison 
 
My dad grew up on a small farm in Kansas. His family was poor by 
many counts. They had one family car that broke down…often. All 
seven (yes, seven) of the siblings worked the farm. They avoided 
doctors even when sick because of cost. They had cows and horses 
and a water well.  
 
I loved it when my dad would describe his childhood to me. As a 
kid, he would climb into the water well to repair it because he was 
the only one who was small enough to fit. He milked cows. He 
worked on the family car. Life was school and friends – but it was 
also fixing, cleaning, and helping his dad with the horses. 
Everything in their life was scrimped for and earned. From a young 
age, my father knew a work ethic that many people my age never 
will. And – it paid off.  
 
This year, my dad’s company celebrated its 32nd year in business. 
He works today the way he did at age 5. He is up before dawn, and 
works until dusk. He always says he never wants to retire – he loves 
his work that much. My father has done well for himself. He 
learned early on the first principle to navigating life with success. 
To work whatever it is that God has given you, and work it well. 
 
Wired To Do Good (Work) 
I love reading the creation account. I love picturing myself in the 
garden of Eden, walking and talking with God. I absolutely love all 
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different types of animals, I can’t even imagine God parading them 
in front of me, as I decided their names. The beauty. The perfect 
temperature (maybe a balmy 75 degrees). The smells. I also love 
reading the creation account, because it reminds us what life was 
supposed to look like. Perfect vulnerability with God. Joyful and 
peaceful. Perfect relationship with humans. No war, famine or 
strife.   
 
Interestingly enough, the creation account shows humans not 
lounging, not playing board games, not napping, but working. “The 
Lord God took the man and put him in the Garden of Eden to work it 
and take care of it.” – Genesis 2:15 (emphasis mine). God made us, 
wired us, built us to work. Just like our Heavenly Father, we create, 
we build, and we oversee. God gives us a piece of land or a project 
to tend, and we are to work on it. We’re wired to do good work. 
 
To Work Or Not To Work, That Is The Question 
As Christians, we know that God has big plans for us and we hold 
onto verses like Jeremiah 29:11 that talk about God having big 
plans for us. But the pitfall for a lot of Post Grads is that we believe 
there must be a spiritual shortcut to success. In God’s economy, 
though, there are no short cuts, only opportunities to work. 
 
This point of navigation will be the most difficult point for most of 
us Post Grads. Most of us struggle to dig in deep and work hard. 
For most Post Grads, that first job is a let down. In a 2012 study of 
college graduates, 52% were working at jobs that did not require a 
college degree (i.e. retail, table waiting, banking, administration, 
dog walking, lawn mowing, or anything that your Uncle Jerry could 
hire you for).3 A third of all college grads, according to the same 
study are making less than $25,000 annually. Which means this: 
most likely… your first job will feel more like a test in patience than 
a test in your abilities. 
 

                                                        
3 McKinsey on Society, Voice of the Graduate, 2013 
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Don’t get me wrong, I pastor a few folks who land incredible jobs 
right out of college, but this is the exception, not the norm. For 
most, the first job is like visiting your grandparents in the summer. 
You know it’s necessary, you know you should at least act like you 
enjoy it, but there are like 10 million other things you would rather 
be doing. So you grin and bear it. Nod at socially acceptable times.  
 
Those first years of work are hard this way. So the question 
becomes, are you going to dive in, work hard, even though this 
isn’t the dream scenario? Or, are you going to pray for God to 
intervene, hoping that intervention is actually a magical delivery 
that will save you from your current job and mobilize the dream-
career? One of these options is hard work, and the other is steeped 
in fantasy.  
 
Working What You Got 
I remembered being flabbergasted. Sarah was probably four years 
my junior and had just graduated college. She was job searching, 
and it was 2009. In the wake of the economic downturn, 
companies started to lay workers off by the hundreds of 
thousands. No one was getting jobs. No one. Everyone was 
scrounging. The word “underemployed” was a large topic of 
conversations. It meant people had jobs – but most of those were 
part time. To compensate, folks were working two jobs. Sarah was 
job-hunting in one of the roughest economies we had seen in 
decades. 
 
“I was offered a job waiting tables,” she pushed hair away from her 
face and looked at her cup of coffee. I wanted to cheer for her. A 
job, any job in this market was incredible.  
 
“Sarah, that’s great – where?” I leaned in, excited. Good for her. 
She interviewed well and landed a job.  
 
“Oh no. I mean, I’m not going to actually take it,” she said flatly, 
“it’s not even related to my major.”  I sat staring for a second, 
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somewhat stunned. You’re not going to take it? I thought, Why? It 
was as if her dream job was blinding her from the one right under 
her nose. Sarah had turned down a job waiting tables. The job 
(obviously) wasn’t her dream scenario. I get that. None of us 
picture our first job after decades of schooling to be anything less 
than stellar. But that day I felt bad for Sarah. The classroom 
principle was lost on her.  
 
Don’t get me wrong. I think you should pursue the best job out 
there. You should shoot for the stars. But you gotta work with what 
you got. 
 
For a lot of Post Grads, we start at A and want Z. A is graduation, 
and Z is our dream job. So naturally, jumping into Z seems like the 
probable next step. Additionally, if we end up at A 2.o (like our first 
job waiting tables) we think we’ve done something wrong. Maybe 
we didn’t choose the “right” major, we think. Or maybe it would 
have been better to take that extra internship instead of moving 
home. Maybe we somehow let God down and that’s why we’re 
here. Maybe God has forgotten us. But, this is far from the truth. 
Because the truth is, God knows exactly the job you are in. And 
THAT job, now matter how ill-fitting it may seem, is the one He 
will use to transform you.  
 
It’s not about what you have right now. It’s about working what 
you have right now. Hear me on this: Right now you may have a 
terrible job, one with little opportunity, one where you get coffee 
for other people all day long.  There’s a low ceiling for growth. The 
boss literally doesn’t respond to emails. It doesn’t matter. You 
don’t really work for him or her anyway. The point is not what you 
have been given. The point is how you work what you have been 
given.  
 
For most of us this concept is difficult because we believe that our 
circumstances are the indicator of our success in navigating. We 
secretly in the depths of our hearts believe that we are worth what 
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we have or what job we land post grad. But we serve a God who 
loves taking hard circumstances and difficulties and working them 
for our good. Our role is to embrace the work He’s given us in the 
moment. It’s not about what you’ve been given. It’s about what you 
do with what you’ve been given. 
 
The Talents 
In Matthew, Jesus tells us a story that fits the Post Grad perfectly. 
The story is called the Parable of the talents. It’s about three guys, 
just graduating from college. (Ok, not really, but for this let’s 
pretend.) At graduation they each get a different job. Different 
opportunities. Different pay. 
 
In the Parable, one guy gets 10 talents (which is a form of 
currency), one gets 5, and the last guy gets one talent. This may 
seem unfair, but is so true to life: People are given different 
talents, people are given different opportunities. All three of these 
dudes are given differening “talents” or opportunities. The first 
two guys invest their time, talents, and money well. Their 
investment and hard work pay off, and when their boss learns of 
everything they did, he rewards them accordingly.  
 
The last guy decides that since he hasn’t been given much, he will 
just leave that opportunity where he found it. This talent is hardly 
what I dreamt of, he thinks. So he leaves it. No thanks.  
 
In this parable, Jesus uses harsh language for the third guy. He 
calls him a “wicked” servant. Andy Stanley, senior pastor at North 
Point Community Church, notes, “The last servant isn’t ‘wicked’ 
because he sinned or did something terrible. He’s ‘wicked’ because 
he didn’t do anything at all.” 
 
Jesus is trying to make a point. See, two of the guys worked what 
they were given. One of them just phoned it in. So, the question 
becomes, what are you going to do with what you’ve been given? 
Are you going to work with what you got?  
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The God Who Sees Everything 
A week ago I was talking with a young woman who was frustrated 
in her current job. The demands were stacking up, she felt 
disrespected in a couple of different ways. Everyone else at work 
had privileges and freedoms she didn’t. No one seemed to see how 
hard she worked, or what she sacrificed. She felt defeated.  
 
Working when there is no reward, and when no one seems to care 
is incredibly difficult. It’s like no one notices. No one sees what you 
do. 
 
I understood how she felt. It’s difficult to work hard when you feel 
like no one is looking, or like your effort is never rewarded. Being 
diligent with your talent hardly sounds appealing when there is no 
pay off in sight. But God promises that He sees everything. 
Everything. He sees the effort and the heart attitude even when no 
one else does. Colossians encourages us: “Whatever you do, work 
at it with all your heart, as working for the Lord, not for human 
masters, since you know that you will receive an inheritance from the 
Lord as a reward. It is the Lord Christ you are serving.” 4 For my 
friend, the boss she had in this world may not have noticed her 
incredible effort, but God did. And He promises that our work and 
effort will never go unrewarded. 
 
My Story 
When I first started out working in ministry, I had a hard job. It 
wasn’t rocket science kind of hard. It was patience kind of hard. I 
had always felt called to preach, pastor and lead, and while this job 
was in a church, there wasn’t much leading for me. We had nearly 
2,500 people attending on Sundays and a staff of six. One lead 
pastor, one teaching pastor, a worship pastor, a sound producer, a 
children’s pastor, and a financial director. I was our administrator. 
 
I worked 9 to 5 during the week in the office. I took in all of our 
information. Phone calls, emails, sign ups, mission trip budgets, 
                                                        
4 Colossians 3:23-24 
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lost and found items, work orders, sobbing voicemails, tithe 
checks, diaper orders, volunteer food orders, requests for hospital 
visits – all came to me. I organized our outgoing information. I 
organized our bills. I set up vendors. Every cup, every coffee bean, 
and every toilet paper roll. My job one minute would be fixing a 
curtain in one of our rooms and the next minute I would be 
mopping up an overflowed toilet in the bathroom. One day I would 
be cleaning out giant storage units because of fire code and the 
next day I would be organizing our baptism services. One day I 
would be folding thousands of giving statements, the next day I 
would be resetting thousands of chairs in the auditorium. It was 
random. And it was hard. 
 
Being the social person that I was, the job was even more difficult. 
I would sit hours by myself in our offices while the pastors had 
meetings and secured building purchases and wrote messages. I 
would spend hours cleaning by myself. Or bookkeeping by myself. 
Or creating a newsletter by myself. I was extremely lonely. I felt 
unfulfilled.  
 
And I wondered. I wondered if God knew my dreams. I wanted to 
preach, not file papers. I wanted to write books and affect people’s 
lives, not spend six hours looking for stage props. I wondered if He 
was watching. I wondered if He knew my heart and that I was 
scared. I wondered if he cared.  
 
He’s Got It 
In the gospels, there is an account of Jesus and His disciples when 
they are out on the sea of Galilee. It’s night. At some point, Jesus 
falls asleep in the boat. A storm comes up and batters the boat. 
Rain is pouring down, filling the boat. The disciples scramble to 
paddle and unload water. Jesus doesn’t wake up. The guys panic. 
They scream at Jesus – Jesus! Get up! Don’t you see what’s going 
on? Don’t you care?? 
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I don’t know what’s scarier. Giant, life-threatening waves - or 
believing that God doesn’t care. This fear will be the one you deal 
most post-grad. Little did I know that while I was working and 
crying and trying and praying – God saw it all. He saw me. He saw 
me choose patience with the burst water pipe. He saw me choose 
charity with the jobless woman who came into the office. He saw 
me work unto Him as I washed 300 towels and shirts after baptism. 
And He sees my future. He sees who I need to be and what I wasn’t 
ready for. He was preparing me. I just didn’t know it yet. 
 
God sees everything. Better yet, Romans 8 tells us He uses 
everything. Five years later I can look back and say God knew 
exactly how to form me as a leader. Now, I lead. I teach. And 
preach. And write. And for the last decade God was forming me 
into this woman. He knew where to scrape my pride. He knew 
where to give me confidence. He knew where to build patience. He 
knew how to build my savvy in managing. This whole time, He was 
making me better. Much, much better. 
 
He sees your pure-hearted efforts. And He sees you when you 
phone in an entire workday. He sees when you treat someone the 
way you hope to be treated. He sees when you try to pull power 
moves. He sees when you’re humble. He sees when you’re overrun 
with pride. He sees the long days, and the prayerful nights. He sees 
your current reality. He sees your future. And he knows how to get 
you from A to Z. 
 
He sees you, and he is molding you. And He is hoping you will work 
with passion and energy whatever it is He has given you.  
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Chapter 3 

The Boss {Authorities} 
 

I am reminded how hollow the label of leadership sometimes is and 
how heroic followership can be.  

- Warren Bennis 
 
Jeff was my boss at my first job post-college. It was a television 
network, and I worked in the sales and marketing department. Jeff 
had worked for our company for 15 years. He was in his fifties. He 
was intense. Focused. Quick-tongued. I liked Jeff most of the time. 
 
One morning, Jeff was in an especially, shall we say, bearish mood. 
He stormed into my office and asked for a report that was four 
years old. It was my second month, and I was still learning what 
everything was called and where everything went. Because 
tracking subscribers was so important, reports went back decades. 
He turned his back yelling “Bring it to me!” as he stormed down 
the hall to his office. 
 
Panicked, I pulled books of reports off my shelf. I flipped through 
every page of the files I had. I was looking for the 2002 Subscriber 
Report for the Greater West Division – or something like that. I 
looked through five years of reports before I closed the books. I 
had to go tell Jeff the truth. I either had no idea what he was 
talking about or I didn’t have said report. Either way, I was toast. 
 
I walked in – explained that I couldn’t find it. Jeff just stared at me. 
Finally, he broke the silence, “Why are you here? Do I have to do 
everything myself? What college grad can’t do simple FILING?” 
Jeff yelled. “It’s not hard! The reports are alphabetical AND 
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numerical! Are you dense?” He paused and stared and yelled some 
more and then stormed out muttering about lunch. 
 
I was old enough to know that this was not a normal way to act. 
Jeff wasn’t the best of bosses. But none of that mattered. He was 
my boss. 
 
Honor Your Sensei  
Growing up, I watched Teenage Mutant Ninja Turtles. There was 
only one female character in the show (April O’Neil) and on the 
playgrounds at recess that’s who I would pretend to be. Picture 10 
kids in the sandbox karate chopping the air. This was how I spent 
my childhood, which may explain so much of my ridiculous 
personality. In the cartoon show, there was a character names 
Splinter (a mutant rat from Japan – have you ever wondered what 
kind of person dreams up these shows?), the Ninja Turtles’ old and 
wise Sensei (Japanese for “teacher”). Everything they knew about 
martial arts they learned from him. While the teenage turtles were 
wild, immature at points and even sometimes irresponsible, they 
always listened to and honored their Sensei. It is this disposition 
that sometimes seems to be lost on our generation. Most of us 
struggle to come to a place of honoring the people above us, and 
learning as much as we can from them. 
 
No one is going to tell you this probably because it’s not really a 
popular thing to say. But, how you treat your authorities will have 
a direct influence on where God takes you in the next. Your bosses 
can be awesome, and appreciative, and fun and supportive. They 
can throw giant Christmas parties, give you killer bonuses, and 
dole out advice and business help. They could be a kind and wise 
Sensei. Or they can be kind of like Jeff.  
 
This difficult point, but the crucial point for us is this: their behavior 
towards you matters less than your behavior towards them. The 
way you treat a boss and the way you honor a boss will 
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automatically translate to how well you do in navigating this wide 
open sea of Post Grad.  
 
When it comes to doing a job well, how we feel about this man or 
woman above us doesn’t matter as much as we think it does. Most 
of us are only willing to honor or respect a boss who is seemingly 
perfect, and who treats us perfectly. It may make it harder to work 
with a boss if one is trying or impatient or micromanages you. It 
may be difficult to work with a man or woman who has a temper, 
who is disorganized, who doesn’t quite do things the way you 
would. 
 
More likely than not, though, your boss isn’t a tyrant but he/she is 
a human. Fallible and problematic, not always executing in a 
flawless manner. We as post grads use this fallibility within them 
as our excuse for not learning from them. We use it as our closing 
argument for why we don’t honor them. And as a result, I witness 
dozens of Post Grads wandering from job to job because “their 
boss wasn’t ______ enough or was just too _______”. 
 
Our problem, more often than not isn’t our bosses. Our problem is 
the ways we decide to not honor them. Bosses matter. As 
someone working for a boss, it’s important to understand how to 
work well with them. So, how do you move from a place of “I got a 
boss issue” to a place of “he/she’s not perfect, but I will work hard 
and honor them anyway”? 
 
You Might Have An Authority Issue If… 
Jack was in a panic. The boss had called an all-staff meeting to talk 
some big issues among the employees. Jack couldn’t stop talking 
about his anxieties and fears.  
 
“What do you think the meeting is about?” he said, “Do you think 
they are going to fire people? What do you think will happen at the 
meeting? I hope it’s not serious.” He was nervous. He felt sure that 
the hammer was going to drop. Someone was going to get 
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dragged through the wringer. Someone was going to get fired. 
Maybe it was him.  
 
Deep down Jack was worried because he had an internal struggle 
with authority – and he thought he was being had. That maybe the 
boss had found out his gossip dialogue with others about the 
failings of the company or the boss (which he did often), or that 
somehow his internal heart of disapproval and distain was 
outwardly showing (it’s difficult to hide the motives and feelings of 
our heart). Jack’s not the only one. Lots of us have authority issues. 
The problem is that most of us don’t see it until it’s too late.  
 
I told Jack not to worry. After all, had he done anything wrong? If 
he’d done right by our boss, there was no need to worry. I pointed 
him to Romans 13:3: ”For rulers hold no terror for those who do right, 
but for those who do wrong.” Had Jack actually done something out 
of line, his worry would have been founded. Romans makes it clear 
that only folks with authority problems have reasons to be afraid 
of authority. In other words, if you honor your authorities and do 
right, there truly isn’t reason to worry. However, if you dishonor 
them, there may be some issues. 
 
There are other signs you may have an authority problem besides 
sweating every time the boss walks in. Signs that maybe in your 
heart you have more disdain than honor for the one that is above 
you. An “authority problem,” after all, isn’t fundamentally about 
the other person—it’s about you. And you’re going to have a hard 
time making a career in any field if you can’t work well with (and 
for) all kinds of people. 
 
Authority Problem Check #1: Can you handle critique? 
Critique is hard. Mostly because we fear failure, and so we secretly 
and wrongfully hope we will never fail. Critique points out our 
weaknesses. We don’t like that. But God says it’s important to 
allow this type of evaluation. In Proverbs 12:1 we read, “Whoever 
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loves discipline loves knowledge, but he who hates correction is 
stupid.”  
 
Whoever hates critique is stupid. Yikes. I mean yikes. I’d rather be 
wrong than stupid. Being wrong is an action. Being stupid is a 
lifestyle. 
 
Years ago I worked as a counselor at a wilderness therapy program 
called Aspen Achievement Academy. We had small groups of at-
risk-teens that we took into the middle of the Utah desert. They 
learned survival skills, received counseling, and had to learn to play 
well with others. It was an incredible program. One Tuesday we 
got a new student named Alex. He became one of my favorites, 
but when I met him he was, shall we say trying. I began by teaching 
Alex how to build his shelter (a make-shift tent out of cord and 
tarp). I taught him where to build, proper knot tying, and 
fastening. Alex couldn’t have cared less. He yawned and looked 
around the camp aimlessly. Oh my, I thought. We may have a 
problem. 
 
I left Alex to build his tent. He walked away from the group, 
sulking, and started to build his shelter on low-ground. Bad idea. 
For one thing, it was the desert – the ground was hard and didn’t 
absorb water well. For another thing, it was looking to rain, and 
Alex was chumming it up on low-ground.  
 
“Alex, buddy, I think you need to move this to higher ground.”  
 
He just stared at me blankly. 
 
“Alex, if you stay here you’re going to get wet. Like really wet.” 
 
Silence.  
 
“Ok,” I smiled, “I’m out. See you in the morning.” 
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The next morning I walked out of my shelter. It had rained – a lot. 
Most of the students were just beginning to wake. From a 
distance, I could tell Alex’s shelter was soaked. Completely soaked. 
The next day we pulled in a five mile hike to our next camp. Alex 
hiked five miles with a soaked pack and soaked underwear, all 
because he wasn’t willing to listen to my suggestion. 
Uncomfortable doesn’t even begin to describe Alex’s long hike 
with soaked underwear. 
 
They Just Want To Help 
I just wanted to help. I wasn’t trying to be a jerk, make Alex feel 
bad, or step on his pride. I was honestly just trying to keep him dry 
for a night. I think most bosses just want to help. Now, granted, 
there are some bosses who are aggressive or mean-spirited, who 
throw spears like Saul did at David. But most of them want what’s 
best – for everyone. They want a better bottom line, a better 
functioning business, a growing staff, or a skilled staff. And even 
when they don’t do it well, they are often working for the same 
end goal that you are. Finding that kind of common ground is 
important, but it isn’t always easy. 
 
Critique is hard for us. Sometimes we decide to avoid it altogether. 
But this is a sign of an authority problem. And, like Proverbs says, 
only fools hate correction. Wise people like it. They receive it. They 
pay attention to it. They receive what they need and move 
forward. 
 
Authority Problem Check #2: You’re Smarter  
We’re probably all guilty of this on some level. We look at our 
bosses and think, “Really? This is what we’re doing here?” Deep 
down, we feel like maybe we’re smarter than they are. Maybe we 
could do a better job.  
 
Have you ever found yourself saying something like, “If I was in 
charge… this is what I’d do.” Or we do it to governing officials: 
“How is THIS guy governor? He’s dumb as a brick!” 
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It’s a human thing to think we know better, or to think we could do 
it better. Remember the Garden of Eden? Adam and Eve get 
tempted into the idea that their authority was holding out on 
them. That they could have what he has. That they could do the 
job he does. It’s human to want to be boss. 
 
But it’s Christ-like to resist that urge and submit. That doesn’t 
mean that your ideas are bad or that you should keep quiet. But it 
does mean that, at this time in your life, the decision-making 
process doesn’t begin and end with you. You’ve got to learn from 
the people who have gone before you.  
 
Authority Problem Check #3: You Don’t Play Nice 
If you’ve job-hopped based on your dislike or distrust of a boss, or 
if you’re constantly at odds with your authorities, there’s a chance 
you have an issue there. I have a friend who is always unhappy with 
his job. In his mind, he is always underpaid and always frustrated. 
Our conversations frequently revolve around this topic. But the 
thing is, this friend of mine never works with his boss. He works for 
his boss. And there’s a big difference. 
 
When you work with someone, you realize you are on the same 
team. You work on projects with commonality, even if that person 
is your superior. When you have an authority issue, you feel like 
you work for someone. You owe them. And in return, they owe 
you.  
 
Working for someone may be your reality—it goes back to the fact 
that you are not the main decision-maker and, in your twenties, 
are not likely to be. But if you can move beyond working for to 
working with your boss and your team, your work experience will 
be much more pleasant for everyone—and you’re likely to be more 
effective in your job. If you’re stuck in a working-for paradigm, you 
are likely to be constantly complaining. So. Maybe you do have an 
authority issue. What now? 
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The Paradigm Shift 
The first paradigm that needs to shift is this: your boss is not the 
problem. In Romans 13 God is emphatic about our leaders, and the 
order they bring to us. First, authorities were put there by God. 
“Let everyone be subject to the governing authorities, for there is no 
authority except that which God has established. The authorities 
that exist have been established by God.” (Rom 13:1) God is fully 
aware of your boss – good, bad, Christian, atheist, good looking, 
ugly, friendly, off-putting, whatever. He knows the scenario 
because he’s God. 
 
Second, authorities were put there by God for your good. For the 
one in authority is God’s servant for your good. (Rom 13:4) That’s 
right. That guy is there to work out God’s good pleasure within 
you. God established that boss, that supervisor, that governor – for 
your good. For your betterment. For your admonition. God put the 
boss there. And God put the boss there for you. 
 
Now there are exceptions to this principle. Our ultimate authority 
is God, after all. In the book of Daniel, Daniel and his friends were 
living in honor and obedience to their authority, a man named 
Nebuchadnezzar. At one point, though, Nebuchadnezzar asks 
them to disobey God and worship a golden calf. This is a game-
changer for Daniel and his friends. They refuse. 
 
In cases like Daniel, submitting to authorities is the last thing you 
should do. But for most of us, our authorities aren’t asking us to 
worship a golden calf. They are asking us to run errands or type up 
reports. God wants us to understand, if you can shift your 
paradigm, and move into a place of honoring those before you, 
your life will have tremendous fruit. 
 
Third, life is better in submission. Romans goes on to talk about 
people who don’t submit to their authorities. In essence, those 
who struggle to honor others themselves won’t be honored. 
Oppositely, God seems to honor “those who do right”. (Rom 13:3) 
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The tension here is that sometimes your authority won’t be worth 
honoring. Truly. They will be rude, domineering, selfish or 
disorganized. At that point, you have a choice to honor them 
because you are honoring God. It might sound counter-intuitive but 
honoring others is the quickest way to be honored yourself. I 
suppose it shouldn’t shock us that the golden rule (treat others as 
you wish to be treated) actually DOES, in fact, apply to us. A life in 
submission and honor is a life that every Post Grad should strive 
for. And, a heart of honor towards others often means a more 
peaceful and honoring life for you in the long run. According to 
Romans those who honor others will themselves be commended. 
They will have peace. They will have progress.  
 
I Had A Problem 
I have seen this play out in my life. Being headstrong and desiring 
to lead myself, I pushed back hard and often with authorities in my 
life. I would disagree with decisions. I would want to be “right”. I 
would give my opinion when it wasn’t needed. I would try to lead 
when it wasn’t my turn. I pushed back on ideas, was hesitant to 
follow orders when I didn’t like the idea, and was verbal when I 
didn’t agree. I was, as they call it in the parenting world: a strong-
willed child.  
 
I was well into my Post Grad season before this godly principle 
kicked in. The funny thing was, things didn’t really begin to move 
in my life until I learned to submit and honor. Something clicked on 
a Sunday at church, and I realized my distrust of authority came 
from a deep desire to call the shots in my life. My authority 
problem wasn’t just with people – it was with God. I immediate 
began to operate differently. I was more content with where God 
had me. Happier. I looked to others as co-laborers and friends, and 
found following marching orders to be more of a joy than a 
burden. And, I began to honor others. I did what my bosses asked 
of me. I took their ideas and tried to bring them to life in the best 
way possible. I honored my authorities with my words. I was kind 
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to them in my heart. The shift in my life was instantaneous. There 
was blessing. There was joy. 
 
Culture of Honor 
It didn’t take long before I began to realize that honoring others 
should be a way of life. At the end of Romans 13, Paul examines: 
“Give everyone what is due to them: If you owe taxes, pay taxes; if 
revenue, then revenue; if respect, then respect; if honor, then honor.” 
If honor is due, give it gladly. 
 
When I began to have a heart of honor towards others, particularly 
my bosses, it became very clear to me that this was something 
that pleased God very much. In society I began to notice that some 
of the most successful ministries and businesses around all had 
that one thing in common: a culture of honor. Mega-churches that 
were only picking up steam, coffee chains with endless success, 
companies that were fun to work for – they all seemed to have an 
atmosphere of honor. 
 
Recently one of my favorite pastors was invited to preach at a 
large and popular Christian conference. Total, the preachers are 
given about 40 minutes to say whatever it is they had to say. 
Everyone was eager with notepads to pen down ideas from his 
sermon. As he opened, he began to thank and brag on the founder 
of the conference. He spent the first third of sermon talking about 
the kind of man the founder was, what type of leader he was and 
how glad he was to be under his leadership. Giving honor where 
honor is due. 
 
Honoring those who have gone before us is a powerful thing. And 
so for the Post Grad, the principle is clear. Authorities may not 
always be perfect, but we may always find ways to honor them. To 
appreciate them, and to follow in their brightest qualities. 
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The Best Bosses In The World 
It’s my theory that the best bosses in the world were the hardest 
working, kindest, most honoring, and willing followers first. They 
were people who kept their zeal and foresight, but maintained a 
respect for the order of that around them. The truth of this season 
of life—that it takes time and patience to grow as a post grad—is 
also true of the leadership of your life. This season of submission 
will teach you how to be a good boss. No, this season will teach 
you how to be a great boss if you’ll take this challenge, and learn to 
follow well. 
 
The leaders of the Bible were those who were tested and tried 
under some of the most interesting and sometimes most difficult 
authorities around. David was under Saul. Moses under Pharaoh. 
Jacob under Laban. And these people became incredible leaders in 
their lifetime. Arguably David was one of the greatest Kings Israel 
had ever known. But he followed first. He honored as best he 
could.  
 
If you can learn to honor, and still be yourself, and still hold to your 
passions during this season, it is only a matter of time before God 
promotes you. Mark my words. 1 Peter 5:6 says “Humble 
yourselves, therefore, under God’s mighty hand, that in due time, he 
may lift you up.”  
 
This season will teach you to mitigate your talents. It will teach you 
to stay humble under power. It will teach you to referee your 
feelings. To have passion for things that matter. To forget things 
that don’t. To have vision and follow-through. After all, the best 
leaders were always, for a season, the best followers. 
  


